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Introduction: 
 
The Association for Mineral Exploration British Columbia (AME BC) is the predominant voice of 
mineral exploration and development in British Columbia. Established in 1912, AME BC now 
represents 4,000 individual and 330 corporate members including junior and major companies, 
geoscientists, prospectors, engineers, entrepreneurs, suppliers, mineral producers and associations 
who are engaged in mineral exploration and development in BC and throughout the world. Through 
leadership, advocacy, and partnerships, AME BC promotes a responsible and successful mineral 
exploration and development sector in BC and around the world. 
 
BC is renowned as the world’s centre for mineral exploration and development expertise. With the 
largest concentration of professional geologists in the world, this province is home to over 800 
companies exploring and developing mineral resources not just here in BC and Canada, but around 
the globe. Over 400 related consultant and supplier companies support the sector, including technical, 
legal, investment and accounting firms. On top of that, almost $3 billion was raised in risk venture 
capital in BC in 2010.   
 
Mineral exploration and development is the one of BC’s foundational economic drivers. The sector 
spurs responsible regional development, creates family sustaining jobs, enhances infrastructure and 
increases government revenue to offset our rising health care and education costs. As such, AME BC is 
pleased to provide the Select Standing Committee on Finance and Government Services with low cost, 
high return pre-budget recommendations that will provide confidence to industry and assist in 
attracting global investment, building lasting capacity & expertise and reducing the red tape that is 
currently hindering our potential prosperity during these economically turbulent times.  
 
Background:  
 
Following the global recession of 2009, last year was one of the most exciting rebound years ever for 
the BC mineral exploration and development sector as commodities effectively led the resurgence of 
the global economic recovery. There truly is a modern “gold” rush underway in our province, led by 
gold, copper, and steel-making coal developments. There are more than 350 mineral exploration 
projects and 20 major mine projects active in BC. In 2010, we saw a doubling in exploration 
expenditures, up from $154 million in 2009 to $322 million as well as seeing almost $1.5 billion spent 
in construction and development of new mines or expansions.  
 
Exploration expenditures in 2011, and over the next five years, could substantially increase beyond 
the 2007 peak of $416 million leading to new mine developments, jobs and government revenues if 
an “open for business” culture is nurtured, strategic investments are made and public policies related 
to responsible, but efficient, permitting are implemented. Conversely, since the modern day gold rush 
is not a phenomenon unique to BC, investments here could substantially decline if current issues are 
not adequately addressed soon.  
 
Today, even with soaring commodity prices, favourable geology, highly qualified people and a number 
of positive policy measures introduced by government since 2001, BC is being outcompeted for 
mineral exploration and development investment by most other Canadian mining jurisdictions, not to 
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mention internationally. For instance, although BC and Ontario attracted similar investments in 
mineral exploration in 2006 according to Natural Resources Canada (approximately 18.0% each), 
Ontario now receives a significantly higher share of investment (BC is projected to attract 15.5% 
compared to Ontario at 29.4%). Primary reasons for this include permitting challenges, uncertainty of 
mineral tenure and weak investor confidence in BC.    
 
Recommendations: 
 

1. Investing in Effective and Efficient Permitting Processes  
2. Educating and Training the Next Generation  
3. Investing in Public Geoscience 
4. Making Mineral Exploration Tax Credit & Flow-Through Share Programs Permanent 

 
1. Investing in Effective and Efficient Permitting Processes:  
 
One of the best indicators of success in mineral exploration is seeing the initial discovery move 
through an effective, efficient and transparent project review and permitting process to mine 
construction and production. In a competitive investment world, the efficiency and robustness of the 
permitting process is a key indicator for global investors regarding the relative attractiveness of risking 
capital in BC. Permitting delays caused by lack of sufficient resources significantly discourages private 
sector confidence and investment, job creation and, ultimately, economic recovery.  

Since mineral exploration is the sustaining lifeblood for mining, the province needs innovative and 
successful mineral exploration and development permitting processes that will encourage the 
spending of new dollars, sustain the sector through economically challenging times, protect our 
natural environment and maintain high safety standards. However, a shortage of skilled and trained 
staff to address permitting and aboriginal consultation issues has created a backlog of hundreds of 
Notice of Work exploration permits which represent approximately $150 million in lost opportunities 
this year alone. There are various solutions to this issue; but at the core, is a need for innovative 
programs and sufficient resources for the Ministry of Forests, Lands, and Natural Resource Operations 
and Ministry of Energy and Mines to retain their highly qualified people and develop new expert 
capacity to facilitate the review and permitting of mineral exploration and development projects in a 
more timely and flexible manner.  
 
AME BC appreciates the efforts taken to improve the permitting process by introducing multi-year 
and multi-area permitting; however, government needs to undertake further work towards reducing 
red tape and improving the single window into government as per the “one-project, one-process” 
philosophy in order to create an effective, efficient and transparent permitting review process. Based 
on annual gross revenues of $7 billion from mining production versus cost of government agencies to 
support the sector, the industry provides an estimated return on investment (ROI) of approximately 
300:1. 
 

Recommendation 1:  
- Develop and implement an effective, efficient, and transparent permitting review process 

and ensure that government agencies have the resources they need to address permitting 
and First Nations consultation requirements in a timely manner.  
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2. Educating and Training the Next Generation:  
 
The BC government has recognized the looming shortage of skilled workers in mineral exploration, 
development and mining (estimated at 10,000 new workers required over the next 10 years), and 
AME BC thanks the Ministry of Jobs, Tourism and Innovation for its contribution of sustained funding 
for the BC Mineral Exploration and Mining Labour Shortage Task Force through September 2014. 
Continued funding of this program will help industry attract new Canadians, women and aboriginals, 
and enhanced partnerships between industry and educational institutions to develop lasting 
technical, scientific capacity for many generations.   
 
One very successful education and job training initiative over the last two years has been the BC 
Aboriginal Mine Training Association (BC AMTA). The BC AMTA began in 2009 with federal 
government funding of $4.4 million under the Aboriginal Skills and Employment Partnership program. 
BC AMTA is a non-profit organization dedicated to providing BC’s aboriginal people with the skills they 
need to work in the mining industry. BC AMTA was established in partnership with the mineral 
exploration, development and mining industries to help address the impending labour shortage. 
Nationally, the mining industry is currently the largest private sector employer of Aboriginal men and 
women. Investment in education and training in the growing and youthful Aboriginal population will 
help to ensure a supply of skilled labour for the future and facilitate an increase in Aboriginal 
contributions to the British Columbian and Canadian economies. With many operating mines and 
proposed mines located near First Nations communities the alignment between the industry’s need 
for workers and the aboriginal population’s need for jobs and capacity building is very strong. The BC 
AMTA model uses partnerships among mining and exploration companies, industry associations, First 
Nations, government, and educational institutions to recruit, evaluate, coach, train, and place 
aboriginal workers in BC mining projects. BC AMTA’s key achievements in just two years of operation: 
 

 774 people registered; average age younger than non-aboriginal candidates 

 202 people now working in the BC mining industry due to BC AMTA programs 

 98% retention rate of BC AMTA-trained employees 

 $6.57 million estimated wages and benefits paid to BC AMTA-trained employees to date 

 $380,000 in contributions from First Nations to date. 
 
BC AMTA’s initial funding through Human Resources and Skills Development Canada’s Aboriginal Skills 
Employment Partnership program expires on March 31, 2012. As such, BC AMTA requires urgent 
government funding in order to survive. There is no other province-wide strategy to attract, train and 
retain skilled aboriginal workers in the mineral exploration & development sector. Continued 
government funding of BC AMTA will support the development of long term aboriginal capacity 
building and expertise in the BC mineral exploration and mining sector. Based on government 
incurring less support payments and number of newly employed workers and taxes paid versus 
partnership funding to date, the BC AMTA is already providing an estimated ROI of approximately 3:1. 
 

Recommendation 2: 
- Support aboriginal capacity building and economic independence and save the BC Aboriginal 
Mine Training Association with a $5 million commitment     
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3. Investing in Public Geoscience:  
 
AME BC appreciates the provincial government’s continued commitment to applied geosciences 
demonstrated through the $12 million in funding for Geoscience BC over two years as announced in 
May 2011. Geoscience BC, which the provincial government originally announced at AME BC’s Mineral 
Exploration Roundup in 2005, is an industry-led, not-for-profit, applied geoscience organization that 
works in partnership with industry, academia, government, First Nations and communities to fund 
applied geoscience projects with the objective to attract mineral and oil and gas exploration to British 
Columbia.  
 
In a complementary fashion, the government’s BC Geological Survey (BCGS) plays a leading role to the 
public and industry by conducting geological field and mapping surveys, compiling reports and 
releasing geoscience data that stimulates responsible mineral exploration and attracts investment. 
Moreover, the BCGS is the ultimate repository of geoscience data and information in the province for 
government, industry and public use. In particular, government geologists provide professional 
expertise to smaller companies and locally based prospectors, and importantly, are government’s 
‘eyes and ears’ on the ground. As well, government geologists provide a vital role in providing 
technical information and advice to the public, First Nations and government agencies regarding 
mineral resources, geology and mineral exploration and development activities.  
 
However, the BCGS has had its scope of work severely limited and restricted over the last several 
years, having been downsized by about two-thirds at a time when the workload and need for their 
services has been growing exponentially, and there have been few replacements for retiring or 
departing geologists. Human resources and skills retention has become a very real problem.  
 
Adequate staffing of regional geologists combined by a support team that can conduct field research 
to identify mineral potential will improve BC’s competitive advantage, optimize resource development 
as well as provide necessary information and service to the public to assist in land use planning, 
emergency geohazard preparedness (i.e., earthquakes) and transboundary issues with neighbouring 
jurisdictions in Montana, Idaho, Washington, Alaska, Yukon and Alberta.  
 
Despite their key role, the Province of British Columbia has only had three regional geologists in 
recent years, compared to five regional geologists up to 2009. Currently there is no regional geologist 
in the north half - the busiest and most logistically challenging region - of the province. In fact, 
northern BC attracted more than 75% of the $322 million in provincial exploration expenditures 
recorded in 2010. Not having government geologists in place reduces our competitive advantage at a 
time when there is a major opportunity to attract significant investment in responsible mineral 
exploration & development. Overall, public geoscience provides an estimated ROI through mineral 
exploration and development of approximately 5:1. 
 

Recommendation 3: 
- Increase the base funding for the BC Geological Survey to 2008 levels, maintain staff of five 

regional geologists and conduct field programs to ƛƳǇǊƻǾŜ ǘƘŜ ǇǳōƭƛŎΩǎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ./Ωǎ 
mineral development potential  
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4. Making Mineral Exploration Tax Credit & Flow-Through Share Programs Permanent:  
 
BC has an excellent Mining Exploration Tax Credit (METC) program that provides a 20% refundable tax 
credit for resource companies through January 2017, and an enhanced rate of 30% for companies 
exploring in areas affected by the mountain pine beetle. We thank the government for its foresight in 
implementing a long-term tax incentive for companies active in mineral exploration in BC.  
 
As well, we are pleased that the BC Mining Flow-Through Share (BC-MFTS) program, which provides a 
20% refundable tax credit for investors, was extended in 2010 for a three-year period to 2013. 
However, the flow-through program, if made permanent, would enhance the ability of companies to 
effectively plan multi-year exploration program financing and attract new investors. 
 
The METC and the MFTS incentives currently provide an estimated ROI of approximately 3:1. 
 

Recommendation 4: 
- Make Mineral Exploration Tax Credits and Mining Flow-Through Share Programs Permanent 

to Encourage Companies to Explore for More in BC   
 

Conclusion: 
 
AME BC’s recommendations are focused in four critical areas that will immediately contribute to more 
global investment and a stronger mineral exploration and development sector in BC. The mineral 
exploration and development sector provides safe, high-paying jobs throughout the province of BC, 
with the real potential to expand significantly in short order. The implementation of these 
recommendations will help to maintain and build our scientific expertise and technical capacity to BC, 
the world’s centre for mineral exploration & development.  
 
Mineral exploration and development benefits every corner of the province, and these 
recommendations will particularly aid the regional areas most in need of high paying jobs and 
economic development. The outcome of the provincial government’s support of the sector will be the 
opening of major new mines, which will benefit all British Columbians for generations and provide the 
government with increased corporate and individual tax revenue to sustain our health care and 
education system and support families and communities throughout rural and urban BC.  
 
AME BC appreciates this opportunity to make a pre-budget submission to the Select Standing 
Committee on Finance and Government Services. We look forward to working with government to 
implement these recommendations in order to foster confidence, attract global investment, build 
lasting expertise and reduce the red tape to help ensure future prosperity for all British Columbians.   


