WoueEr v Mivive

NEWSLETTER

May 2010

Dear Women in Mining,
It's Decision Time - Respond to the WIM 2010 Survey!

The WIM 2010 Survey is out - and we are delighted to have received a
number of responses already! It reflects the proposals we put to you in
the previous newsletter (April 2010), which are the result of the work
undertaken by the Committees since the beginning of the year. It is
particularly important to get your feedback at this point, as we start to
work on these plans and ideas: what do you want Women in Mining to
grow into?

The questionnaire has been designed to take less than ten minutes of your
time. For ease of reference are attaching it again to the email to send you
this newsletter: please save it, click away and send it back to Ludivine
Wouters (/wouters@woutersadvisers.com) by 31 May 2010! If you have
any trouble filling in the attached questionnaire, please contact Ludivine
Events > Wouters - contact details are on the last page of the newsletter.
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¢+ We met with the Membership Committee to discuss the
structure and content of the proposed online directory;
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in preparing proposals for a dedicated website for WIM;
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¢+ We finalised the review of WIM’s corporate structure with the
assistance of Mayer Brown;

¢+ We continued to work on the material we plan to provide to potential
sponsors to obtain financial support for WIM; and

¢+ We continued to work on a detailed budget to support this fundraising.

We are also preparing for this fundraising by assessing the optimal
accounting and tax structure we should adopt, with the assistance of BDO.

If you feel you could contribute to any of these projects, let us know!


mailto:lwouters@woutersadvisers.com

Upcoming WIM Events

Next WIM Drinks

Host . Deloitte

When :  Wednesday 12 May 2010 at 18:30

Where . Athene Place, 66 Shoe Lane, London EC4A 3BQ
Contact :  Please RSVP to Janai Scott — janscott@deloitte.co.uk

Next Seminar — Society of Petroleum Engineers / Energy Institute / WIM

When : Thursday 13 May 2010 from 09:15 to 17:00

Where : The Geological Society
Burlington House, Piccadilly, London W1] 0BG
(Tube: Piccadilly Circus / Green Park)

RSVP : www.katemcmillan.co.uk (katespe@aol.com / 077 3607 0066)
Registration : £35

Topic : Women in Energy: The Next Step — Make Your Ambitions A Reality

This one-day seminar will address key challenges women face in the extractive
industries. We are particularly delighted to note that the mining industry will be
represented among the speakers.

Programme

. Asserting Myself; My Personal Journey
Sally Martin (Consultancy Manager, Shell Downstream Management Consultancy;
President, Shell Women’s Network)

Joan MacNaughton (Senior VP Power and Environmental Policies, Alstom)
Rhonda Morris (General Manager Marketing, Chevron)
Maria McCaffery, MBE - Chief Executive, RenewableUK (formerly BWEA)

. What do you Really Want?

Emma Chilvers, Founder, LeaderWithin

* Assertive not Aggressive - Using Your Natural Energy
Angela Dunbar, Professional Coach

. Workshop A — Your Personal Brand
Mark Huggins, Associate Consultant, Aziz Corporation

. Workshop B — Good Negotiation
Anthony Layden CBE, UK Foreign Office

. The Importance of Finding the Right Mentor
Jan West, Project Manager, MentorSET

. Mentoring Breakout Sessions
Carolina Coll, Deputy Head of Corporate Reserves, BG Group
Maria Jimenez, Principal Production Technologist, Senergy
Marnie Pascoe, Principal Geotechnical Consultant, AMC Consultants

. Recap Session: Getting What You Really Want
Emma Chilvers, Founder, LeaderWithin

. Networking drinks
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WIM Events In case you missed it, we report on...
WIM Seminar of 27 April 2010
The future of leadership in mining -A womanédés place in the
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Julian Dawson of Durler Consulting Limited talked to Women in Mining about
“Leadership”. Julian combined his extensive experience working in the mining industry as a
recruiter, coach and investor as well as leadership skills and experience gained in running a
number of businesses and in the British army to deliver a thought provoking topic aimed at
all women in mining regardless of age or where they are in their career.

Julian’s seminar focussed on four main areas :

. What is leadership? A complex combination of a quality of judgment and confidence,
leadership is nonetheless simple to recognise: we all know examples of leadership.

. Different types of leaders: True leadership, often born of passion and individuality,
takes many forms — but not that of bureaucratic management or fear tactics.

. Are leaders born or made? Julian proposes that “excellent leaders are born but
everyone can become a good leader” with a combination of competence, inclination and
opportunity.

. Key leadership attributes: We all admire leaders — and see in them vision, daring,
individuality, respect, integrity and communication, among other traits ...

The mining industry is changing, with more women who are both bright and passionate
about the industry joining it than ever before. Women in mining are generally well accepted
particularly for their skills and passion for the industry, and the bright young women in
mining all have the potential to be future leaders, giving men a run for their money! How
can this potential be harnessed? We asked Julian this question following the seminar for the
benefit of our members who attended, as well as those who could not attend the seminar.

Here are a few leadership tips from Julian:

1. If you have not done so already, start to think about where you want to go in your
career. Do you want to be a leader?

2.  Which leader(s) do you admire and why?

3. What kind of leader do you want to be? Think about what motivates you.

4. What is your personal brand? What do you want people to think of when they talk
about you when you are not there? Think about your existing strengths/uniqueness as
well as hidden ones which you want to build and work on.

5.  What attributes do you think you need to be a good leader in your organisation and
what should you do to develop these attributes?

6. What can you do more of to pave the way to leadership? Think about networking
(internally and externally), develop more skills to enhance credibility and help others
to see you as a future leader!

Since 2001, Durler Consulting Ltd has been providing talent acquisition and

management services, including headhunting, leadership development and

coaching, to clients who seek to maximise both performance and
retention, drawing on Durler’s people-centred approach. For mor
information , please visit www.durler-naturalresources.com.

ardr o
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Association of Mining Analysts

We recently met with Martin Wood, Chairman of the Association of
Mining Analysts (AMA) to discuss how these two networks could work
together to benefit their membership. The AMA is offering WIM members a Xt aritlel:
substantial discount on the annual subscription fee and we will seek to EESENITIGG
organise joint events in the coming months. Analysts

The AMA is a not for profit organisation which represents the interests of mining analysts
and acts as a forum for the exchange of ideas in the mining community in the UK. It aims
to educate and lead opinion through regular lectures and workshops on subjects relevant
and interesting to those in the resource field, as well as promote a better understanding of
the industry and its activities.

The Association of Mining Analysts (AMA) was officially formed in the early 70s with the
aim of improving the quality of mining investment research. The need for an association of
mining analysts was as a direct result of the upsurge in interest in investing in mining shares
caused by the Australian mining boom of the 60s and the gold boom that followed.

Right from its official inception the AMA organised meetings which were addressed by
leading mining industry figures. At that time the concept of analyst briefings was relatively
undeveloped, and for a number of years the AMA meetings constituted one of the only
forums for mining companies to communicate what they were doing to the market. In
recent years the AMA has continued to host presentations by mining industry leaders but
has also sought to encourage smaller mining companies to present, often providing the
membership with early stage insights into ‘rising stars’. The AMA has also begun to organise
half day seminars on subjects topical to the industry.

Events in 2010 have included a ‘Mining in Turkey’ Day and a ‘Mining Copper and Gold in
British Columbia’ Day, and the AMA is planning a ‘Mining in Europe’ Day and a ‘Mining in
Africa’ Day before summer. The AMA also sponsors lectures and presentations from industry
specialists on a variety of topics including finance, hedging, project finance, equity finance,
legal issues in project development and other subjects.

Members and Fellows of the AMA are entitled to free entry to all these events.

All professionals involved in the mining industry are now welcome to join the AMA, as
Fellows of the AMA do not need to be analysts. Members are drawn from various aspects
of the industry, including specialist mining investment funds, investment banks and
stockbrokers, London Metal Exchange members, technical consultancy firms, the academic
community, commodity research companies and other businesses in the mining and metals
sector.

The AMA would like to extend the opportunity to all members of Women in Mining to become
Fellows of the AMA for an annual fee of £10 (instead of £50). To benefit from this
discount and join the AMA, please complete the Form set out at the end of this
newsletter and send it to Louise Mason (louise.mason@bankside.com or
020 7367 8872). For more information on the AMA and its activities,
check their website at www.ama.org.uk.



mailto:louise.mason@bankside.com
http://www.ama.org.uk
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WIM International \/-\

This year's Women in Mining Forum, moderated by Dr. Lyn Anglin, [ )
president and CEO of Geoscience BC, and held in conjunction with the N2
CIM Conference and Exhibition 2010 and BC Mining Week, will begin with

an overview of the history of women in the mining industry over the years.

This will be followed by an impressive line-up of panellists from various walks of the mining
life, who will share their stories and insights to working in this vital industry. A two-hour
reception following the forum featuring an inspirational keynote speaker, Maryse Belanger,
PGeo, Director, Technical Services at Goldcorp Inc., will afford attendees a unique
networking opportunity to mingle one-on-one with industry peers, trailblazers and decision-
markers. The Forum will be held on Tuesday, 11 May 2010 from 15:00, at the Vancouver
Convention Centre. Registration is free for CIM delegates, CAD 50 otherwise. To register
visit www.cim.org.

Bulletin Board

7 €

[O Job Wanted — In-house Corporate Development or IR role — As a junior
Z banker, I am hoping to transition in-house into a mining company, either in
an investor relations or corporate development capacity. I started at BMO
Capital Markets in Toronto as an investment banker covering North and
Latin American clients, and was seconded in 2007 to London to cover African- and Eurasian-
based clients. In London, I worked closely with precious, base, and industrial metals as well
as uranium clients and their technical advisors. My work centred around identifying/
evaluating and valuing acquisition targets, conducting due diligence, as well as providing
market and peer corporate action updates. On the corporate finance side, I have experience
with capital fundraising and AIM flotations, including review of public company and
marketing/roadshow documents and technical reports, and liaising with regulatory bodies,
stock exchanges and corporate secretariats. This capital markets training, together with my
Bachelor of Laws degree from Osgoode Hall Law School in Canada, provide a solid basis for
an investor relations or corporate development role in a mining company. If there are any
interested parties, I would love to hear from you, and can be contacted as follows:

Carrie Lun (Carrie.Lun@osgoode.yorku.ca / 077 0374 9467).

Travel bursaries available — UKRC — The travel bursaries offered by the UK Resource
Centre for Women in Science Engineering and Technology (UKRC) are intended to help
women in Science, Engineering and Technology (SET) to attend a conference or an event
that will benefit their career. Since 2004 almost 100 women have benefited from a travel
bursary from the UKRC and have travelled to destinations all over the world including; India,
China, the US, Greece, Italy, Spain and Australia to present papers and attend conferences
and seminars. Beneficiaries should also acknowledge the UKRC in their presentation and/or
poster (if relevant) and complete a visit report after they have completed their travel.

To apply for a travel bursary, please visit http://www.ukrc4setwomen.org/
html/services-for-women/bursaries/ukrc-travel-bursaries/ or contact the
UKRC Helpline at 012 7443 6485.



http://www.cim.org
mailto:Carrie.Lun@osgoode.yorku.ca
http://www.ukrc4setwomen.org/html/services-for-women/bursaries/ukrc-travel-bursaries/
http://www.ukrc4setwomen.org/html/services-for-women/bursaries/ukrc-travel-bursaries/
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Bulletin Board (cont.)

This is your newsletter and this bulletin board in particular serves to inform the
network of your news and interests. Please email your announcements!

Job Posting — Community Editor for the Base Metals — Thomson Reuters is looking for an
enthusiastic, enterprising and engaging journalist or analyst for the new role of Community
Editor for the Base Metals markets, to be at the forefront of our efforts to put Thomson
Reuters at the heart of the markets we cover.

Using a range of traditional and social media to make our communities the go-to source for
sophisticated, focused and compelling news, commentary and debate, the Community Editor
will work with reporters and editors to produce content for existing Reuters Messenger
chatrooms, including text, charts and graphics to complement the core news file. As we
expand the chatrooms into a suite of full-featured commodity-oriented community sites for
premium customers, the editor will be expected to foster new initiatives and create new
tools to keep customers engaged, including original content, polls, discussion, personnel
changes, etc.

The Community Editor will need to wear many hats. S/he will need to champion the
chatroom with our clients, working very closely, particularly in the early stages, with
business development colleagues to raise visibility and encourage participation. The ideal
Community Editor will have the skills, or the ability to develop the skills, of a journalist, a
community builder, a data analyst and a graphics editor. S/he will already have an in-depth
knowledge of the base metals markets. And while the largest part of the editor's focus will
be on producing content and fostering discussion within the community, s/he should also
make regular appearances on the core news file, producing insightful analysis and potentially
breaking news and views from out of the community itself.

This is an opportunity to take the lead on an initiative pioneered in the carbon markets and
since developed across other niche communities that will ultimately revolutionise our
reporting, making story-telling a two-way process.

Skills:
. Experience as a reporter/analyst covering the base metals market
. Contact list or ability to build contacts in the base metals market

. Understanding of social media content requirements for Thomson Reuters professional
clients

. Sense of appropriate use of social media in the context of Thomson Reuters client
needs

. Experience generating content using Thomson Reuters tools or ability to learn
. Excel experience to handle external data or ability to learn

. Experience using graphics software or ability to learn

If you are interested please contact Camila Reed, Commodities and
Energy Editor, EMEA, Thomson Reuters
(Camila.Reed@thomsonreuters.com / +44 20 7542 8065)



mailto:Camila.Reed@thomsonreuters.com
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Bulletin Board (cont.)

Call for Testimony — “Working Outdoors” — 1 am a careers writer, regularly
researching and writing careers material for young people and adults for print and
internet. My latest commission is a book called "Working Outdoors'. The book is one of a
series published by VT Lifeskills which is likely to be used in careers libraries in schools,
colleges, etc, throughout the UK. It is aimed at young people aged 13 -19 and is based
round a series of case studies.

I am looking for a young woman in her 20's (all case studies have to be under 30) who
works in mining. The book is intended to show UK young people the range of jobs available
and how to get into them so you would need to have completed at least part of your studies
in the UK. You could be working for any company, based anywhere in the world - I would
like to show the travel aspect of the job. I would need to interview you sometime in May or
early June, so you would need to be somewhere I can email you! The interview questions
are very straightforward - why did you choose this work? what training have you done? what
are your responsibilities? etc. I would also need to ask you for photos - head and shoulders
and doing your work. When I have written the case study, you get a chance to see what I
have written - and you get a copy of the book when it is published. Please contact Susanne
Christian (susanne.christian@tesco.net / 078 3734 5082).

Letting you know... Is your organisation hosting an event that may be of interest to
our members and is open for all to attend free of charge or for under £50? Let us know!

Mayer Brown’s Mining Seminar — 6 May 2010, 15:45 to 18:30

This short afternoon seminar, aimed at senior executives in mining companies, bankers, in-
house counsel and others involved in the mining industry, will cover the following topics: The
change to the Listing Rules which splits the existing listing regime into two new tiers,
Premium and Standard Listing, and the implications of this for companies and investors in
the mining industry; the legal framework for the development and financing of mines in
Francophone Africa including Mauritania, Burkina Faso and other countries; and Cindy Cahill,
Partner, Climate Change and Sustainability at Deloitte will give an overview of developments
in sustainability and how to capture value in the emerging low carbon economy. Please
contact Hana Sedlackova to register (hsedlackova@mayerbrown.com or +44 20 3130 8349).

AMA Lunch Presentation - 7 May 2010, 12:00

The AMA is pleased to invite Women in Mining members to a lunch presentation by two
mining companies, both with considerable production and/or development assets in Europe.
The companies are Talvivaara Mining Co Plc (LSE - TALV) (Mkt Cap: £1,165m) and
European Nickel Plc (LSE - ENK) (Mkt Cap £54m). Talvivaara is a significant base metal
producer with a primary focus on nickel and zinc from assets located in Finland.
Speaking on behalf of the Company will be Mr Pekka Pera, CEO. European Nickel
is developing major nickel assets in Turkey, Albania and the Philippines.
Managing Director, Simon Purkis, will be presenting on behalf of
European Nickel. Please contact Louise Mason to register
(louise.mason@bankside.com / 0207 367 8872).
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Welcome New Members!

Devon Maylie, Journalist, Wall . Sushma Maharaj, Associate, Greenberg
Street Journal Traurig Maher

. Dr Natalia Yakovleva, Professor, ESRC ¢ Jessica Farrell, Principal Advisor

Research Centre for Business Organisational Effectiveness, Rio Tinto
Relationships, Accountability,
Sustainability and Society (BRASS), . Retno Widuri, previously with Areva NC
Cardiff University and looking for the next challenge

. Elizabeth Jackman, Accountant, Grant Carrie Lun, mining investment banker,
Thornton looking for the next challenge

. Alice Mignon, Business Development, . Iryna Shkilna, Petropavlovsk plc

Areva NC (Mining Business Unit)

Kim Swanzey moved to Vancouver, Josephine Mason to New York and Eleanor Grant to
Brisbane. We wish them all the best during their time abroad.

WIM Membership (\

The network’s members are a good representation of the diversity in the
mining industry: each month, we try to get to know one or two members,
and their profession, a little better...

: ‘i&( Meet... Chiara Condi, member of the Gender Action Plan
& A‘?’-j Office, European Bank for Reconstruction and Development

'}_ Chiara joined the European Bank for Reconstruction and
- Development (EBRD) in July 2009, where she has been
~ working in the Gender Action Plan Office. She works on
: supporting initiatives to promote and incorporate measures
benefiting women into the Bank’s investment projects in
Eastern Europe and Central Asia. In the context of the EBRD
she has also been involved in other projects related to
sustainability, including organizing the Bank’s first workshop
i on environmental and social responsibility in mining.

As an undergraduate, Chiara led numerous public service initiatives, including directing the
operations and successful financial endowment campaign of a homeless shelter in
Cambridge, Massachusetts.

In 2008 Chiara graduated Magna Cum Laude with Highest Honours with an A.B. in History
and Romance Languages and Literatures (specializing on sixteenth-century France) from
Harvard University, where she received the senior award for her graduating class. Chiara
received a Harvard postgraduate fellowship to pursue an MSc from Sciences Po Paris
in International Political Economy and is now working towards completing her
second Masters in September at the London School of Economics.
Chiara also heads the WIM Membership Committee.

Thanks for all the great work!
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Shock and ore ‘111’

The mining world has been rocked by the Rio Tinto corruption
scandal in China. Sandra Buchanan sums up the events and ,
looks at some of the issues.

Speculation about the harsh prison sentences
handed down to four Rio Tinto employees in China
continues, not least at the WIM drinks on 14 April.
We wondered exactly what kind of evidence the
charges of bribery and theft of commercial secrets
were based on and if Rio, after initially protesting the
innocence of their employees, was right to sack
them once they had been found guilty. In fact, Rio
has accepted that the bribery charges were proved,
but appears to be sceptical about the spying
allegations.

At the heart of the matter is a clash between China’s
hunger for imported iron ore and the immense
power of the three big miners - Rio Tinto, BHP

Billiton and Vale - to control prices. Immediate 5
responses to the charges speculated that China is Rio Tinto loading iron ore at Cape Lambert,
punishing Rio for wielding its pricing power once too Western Australia, destined for China

often (Photo courtesy of Rio Tinto ©2010)

Over the past decade the fortunes of these miners have been transformed by China’s
industrial revolution. Every year they ship millions of tonnes of iron ore to China for making
steel for infrastructure, transport and buildings, as well as the consumer goods that are
exported and consumed all over the world.

The jobs of the Rio-4 were to oversee the company’s iron ore contracts with China. But the
“benchmark” price, settled annually through secretive and - judging by the length of time
they take - aggressively-conducted negotiations, applies only to China’s large state-owned
steel mills. The bribery conviction is based on the grounds that they took money from
privately-owned mills, which are left to the mercy of the spot market where prices are
higher, in exchange for supplies of iron ore at the benchmark price.

So much, so understandable. "“Receiving bribes is a clear violation of Chinese law and Rio
Tinto's code of conduct,” a Rio press release says. But doubts remains about the spying
charge, not least because this part of the trial was held in secret.

Speculative reports, supposedly based on courtroom leaks, revolve around the protracted
struggle to reach a benchmark price agreement last year: could the four have been
convicted for obtaining secret information about the negotiating strategy of the Chinese
steel mills with the object of undermining their ability to parry with the miners?

There’s no question but that the matter ended badly for China. After six
years of annual price increases totalling 500%, and with demand for
steel collapsing in the recession, China’s steel executives pressed
for a 40-50% cut in the iron ore price.
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Traditionally, the first deal struck between a miner and a major steelmaker
sets the benchmark price for the whole industry, so when Rio agreed a cut of
33% with Japan’s Nippon Steel, China refused to negotiate further, saying it would
go to the spot market. Shortly afterwards, the Rio-4 were arrested.

Every country has differing definitions of commercial secrets and China’s is complicated by
the fact that commerce and the state are intertwined. Its law on state secrets is considered
by some to be so vague that it is hard to tell when the line has been crossed, and so all-
inclusive that it covers issues often considered public matters in other countries.

In an attempt to make a dent in the cultural confusion, Rio has issued “extra guidelines”
about “gathering information in China”. And in a bid to reassure China and the rest of the
world that it is business as usual, a statement on the website from CEO Tom Albanese says:
"I am determined that the unacceptable conduct of these four employees will not prevent
Rio Tinto from continuing to build its important relationship with China.”

The question now arises whether the
world’s largest consumer of iron ore has
shot itself in the foot. Without a current
agreement on a benchmark price, and
having aroused the anger of the mining
community, this year’s negotiations have
been thrown open to the idea of
abandoning the 40-year old benchmarking
system and moving towards a regime
based on shorter-term contracts linked to
the spot market. Since the spot price has

P almost doubled since last June, any new
Rio Tinto excavating iron ore in Western Australia, destined grrangement could be even more

for export to China (Photo courtesy of Rio Tinto ©2010) profitable for the miners

Forced onto the back foot, China has announced that it is investigating the possibility that
the Big Three are monopolising control over pricing. With the prospect of steel costs rising
enormously, steelmakers elsewhere are weighing in to support a review of market practices.

Aside from the case of Rio and that particular set of intrigues and temptations, addressing
corruption is high on the agenda of many businesses in the UK, which in response to years
of criticism has just passed a new anti-bribery law to tackle corporate corruption overseas.

Corruption has been likened to a disease - it can be caught by hanging around with the
wrong people. So much mining takes place in countries where governance is weak and
bribery a common business practice that miners themselves find it hard to believe that the
Rio-4 were acting without the knowledge of their bosses. In a survey taken at a recent
international mining conference many respondents thought that Rio executives knew what
was happening, and many more thought that if they did not, then they should have known.

Sources : Financial Times, Metal Bulletin, Rio Tinto website, Mining Journal, WIM

Sandra Buchanan worked as a feature writer at Metal Bulletin for ten years
and is now an independent journalist. She writes about all aspects of
mining and metal production including technology, emissions
control, recycling and logistics, as well as markets. Sandra can
be contacted at sbuchanan@blueyonder.co.uk.
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You Read it Here

The International Council on Mining and Metals (ICMM,
www.icmm.com) recently released new guidance on preventing
fatalities in the mining industry. Entitled “Leadership Matters — Managing
Fatal Risk Guidance”, this new tool for the mining industry focuses on the
pro-active actions and behaviours that may be exercised by managers of
operations and site leadership teams to help eliminate the risk of fatalities. It expresses the
intent that leaders set the tone and direction of “what is Important” through visible and felt
leadership and present a series of self-diagnostic prompts - built around an internationally
recognized risk management framework - to help identify gaps in safety management
systems. This report provides checklist-based advice on three key themes:

. Live the vision of zero fatalities
. Focus on high potential events
. Recognize the fallibility of people and systems

Two of our members give us their opinion on “Enron ”, the play about one of the most
infamous scandals in financial history, at the Noél Coward Theatre (St Martin's Lane,
London, WC2N 4AU; 0844-482 5140; www.enrontheplay.com) until August 2010

¢+ Going to the theatre to see a play about corporate fraud may not be everyone's idea of
a great night out, though don't be put off its not just for accountants! The story of
Enron's collapse is told in a highly visual, imaginative way which clearly explains the
accounting behind it and what motivated the key players. Written before the banking
crisis, the play also benefits from comparisons to current events and the realisation that
lessons were not learnt from the collapse. A must see that makes for a surprisingly fun
night out — Laura Crighton, Assistant Manager Assurance, Grant Thornton

¢ One of our clients took us to see Enron the Play at the end of March. When the client
first suggested it, I was hesitant - spending two hours at the theatre watching the story
of albeit the biggest corporate calamity in American history was surely going to be
terribly dull and dry - the last thing one needed after a long day in the office! But, I bit
the bullet and went and was absolutely and pleasantly surprised at how incredibly
entertaining it was. Hats off to the play's writer, Lucy Prebble, who mastered the knack
of explaining complex financial, energy trading and accountancy concepts in the most
simple and engaging way. The play explains Enron's accountancy scam of selling off its
mounting debts to Enron's fully owned subsidiaries, thus keeping is market valuation
high and building up a mountain of debt that eventually came crashing down. It centres
on the relationship between Enron chief executive Jeff Skilling (financial genius and
autocrat) and its chief financial officer Andy Fastow (who is not a people person). Jeff
Skilling is today serving a 24 year prison sentence for fraud and Andy Fastow is serving
6 years for similar charges (his sentence having been reduced). Enron tells the story
of greed in corporate America and therefore it is not surprising that this play is
becoming increasingly popular with audiences as we emerge from the
biggest financial crisis in decades which many argue was caused by yet
more corporate greed — Sushma Maharaj, Associate — energy
law, Greenberg Traurig Maher



http://www.icmm.com
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Newsletter Team
Please contact us with any comments, ideas or
contributions for the next newsletter.

We look forward to hearing from you!

Barbara Dischinger — Editor

n 079 8610 810

il barbara@greenmining.co.uk
Ludivine Wouters — Editor

n 0751572 6243

i lwouters@woutersadvisers.com

The UK Women in Mining group was created in 2006
by Barbara Dischinger, a senior executive search
consultant, to offer its members information, support
and networking opportunities and to contribute to the
promotion of women in mining. It now offers
approximately 450 members regular updates by way
of a monthly newsletter and events calendar and
important networking opportunities, including informal
drinks and speaker events, and coordinates with
similar groups world-wide via the Women in Mining
global portal:

www.womeninmining.net
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IEAN:

FE42 LOWD 2031 5200 2567 22, Please anzure the paymant is

tagged with frour name and comparngr-

1. Exr Credit Card [for £15) by going o wmwm. ama.org.uk
Payment Plowo unkr ol
Cheque
Cradit Card
BACS

O I dorat wish my contoct detals to be passed on to off i ated parties

Sigmatare ..o e s Date




